


SUGGESTED PROCEDURE FOR HANDLING XM¥B APPLICATIONS

A* At Relocation Center

1* Establish at each relocation center a Coiaaitte® on 3care composed
of the project attorney and a representative of the iiaplopient |
-iJivision and the Community Management Division*

2. All applications for leave will be filed with this Committee*

3* The Ccaarfilttee will assign responsibility for making an investiga-
tion of an applicant for leave to one of the Committee members*
Only in connection with indefinite leave ie a.formal investigation
necessary* All applications .for euch Teave should be investigated
and handled as follows |
(@ The applicant should be personally interviewed in all eases,
and if It is thought necessary, other persons should be inter-
viewed in connection with the application*

.."® The necessary copies of Form WRA-26 should be filled out and
also the copies of tRA-71 (to be modified}*

illl A report will be made back to the Conmittee which will
make a recommendation to the Project Director* The Project
Director will adopt or reject this rseoifmiendntlGB and forward
it to the Regional Director*

4* Evacuees who do not have jobs outside the Centers, but who wish
to leave the Centers for private employment, will notify the Leave
Committee* These applications will be treated in the same manner
as applications for Indefinite leave*

5% All applications will be promptly investigated and forwarded to
the Regional Director*

At Regional Office jjUf

1* The Regional Director will centreline the clearance of leave
matters in one place* Employment leave will be referred to the
Employment Division*

2# Further investigation of the applicant will be made iIf it is thought
18 desirable that this should be done* For Instance, references may
be checked, and there my be additional interviews* In all cases
a record check will be made of the applicant with one of the intel-
ligence agencies - F*B*X«, or Naval or Military Intelligence organ-
izations* |If thought desirable a check may also be made on the
prospective employer* |If the F#B*1* facilities are used the records
must be sent te Washington* Other intelligence organizations may
be communicated with directly from the Regional Office*



5. applicant*s Jdestination:la vithis the region™ ocon.tO.ctO with m
local officials] etc, designed to chock on com?sunity feeling will
roadc by the jBegionsl Director of gthat region. Whan tbs.locality
Is in another regionl the locality Contacts will be jnade by the
m Regional dffice for that region* When the locality Is not within
| "any of the three regions; the local Contacts will he iaad® by the

»ihshington office|
General

% hsaphasis should he put on fast action In order that there he no
long delays in the procedure*

S* If possible the checking with the Intelligence service, and the
clearance on the locality, should go forward as soon as the ap~

pflplication is filed*

S* The setting up of a register of oraeuees who are interested in
outside es™loytasat and the clearance of the individual iIn advance
Jwill greatly facilitate the relocation of these people iIn outside

Bf js~pleyaMt*
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SUBJECTS

WAR RELOCATION AUTHORITY
CENTRAL REGION

Heart Mountain Relocation Project
Heart Mountain, Wyoming

MEMORANDUM

April 21, 1973

Mr* M<nejiro Hayaahida, Chairman, Council of Block Chairmen
Joe Carroll, Chief of Employment Division

Leave Regulations

This is in reply to your memorandum of April 5* 19°3* in which you

request answers to questions in order to elarify leave regulations.

askeds

There follows a list of answers to the questions which you have

Q.- How many types of leave permits does WRA issue? Please
define and state the differences*

A* There are three types of leave permitss

(1) Short-term leave to permit an evacuee a leave for a
period of time in order to attend to affairs requir-
ing his presence outside* This leave is not intended
to permit an evacuee to accept employment outside the
area and shall not he issued in anticipation of grant™*

lag of an indefinite leave* This leave is primarily

intended for the purpose of handling business affairs,
in cases of i1llness or attending funerals* It may he
granted for a period of thirty days with an additional
thirty days extension, provided substantial evidence is
furnished which will warrant such an extension.

(2) Seasonal work leave to permit evacuees to accept farm
or seasonal work* The primary purpose of this leave

is to permit an evacuee or evacuees to engage in seasonal
work, either singly or in groups, which isusually agricul

tural work, hut it may also he used for the purpose of
other seasonal work, such as railroad work as well as
temporary jobs that do not have the potentiality to
develop Into any degree of permanency* This leave may

he granted for a period of time not to exceed seven

months from date of issuance and the evacuee must return

to the Center within thirty days of expiration of such
employment hut in no event, longer than seven months,

except when the authorized relocation officer extends the



2— continued- Leave Regulations

2* Q*
A.

3« Q*
A.

©)

leave in recurring periods of not more than sixty
days 1T the work is not completed or if the evacuees
obtains some other job of similar character* Evacuees
may not, on this type of leave, change to other types
of employment. The leave permit further provides

that they must remain within the confine of the loca-
tion or community for which the leave was issued*
Regulation provides under this type of leave that

the employer furnish transportation and meals both

to and on return from the place of employment, except
in case where an evacuee terminates the employment on
his volition in less than sixty days when such employ-
ment would have existed at least sixty days or longer.
In this case, the evacuee must return and furnish his
own transportation and meals* Any other travel or
acceptance of other employment, other than employment
of similar character must first be approved by an
appropriate relocation officer or the Project Director
from the project which the leave was issued*

Indefinite leave to permit an evacuee to leave the
Center for the purpose of relocation on the acceptance
of employment or the establishment of business, farming,
where financially able, or to join members of the family
or relatives who are already on indefinite leave or the
purpose of marrying*

Who authorizes a seasonal leave permit? How long must the
applicant wait?

O
&)

The Project Director authorizes a seasonal permit.

The applicant must wait from two to at least five days,
depending upon the conditions upon which the job offer

is received. |If the job offer has the approval of the
United States Employment Service Office and the community
in which the employment exists has been cleared by the
WBA as to the Sentiment, it merely requires the process-,
ing of documentation. If the above requirements have not
been met, before documentation can be processed, it
requires these two clearances.

Are all evacuees entitled to seasonal leave permits?

)
&)

All evacuees are not entitled to seasonal leave permits*
Those not entitled to seasonal leave permits are:
(@) Those who have failed to register
(b) Those who have failed to answer Question 28 on
Perm JOKA or Porm 12bR-Revised, the original
question or the substitute question in an unqualified
affirmative.
(c) Persons who have made requests for repatriation or
expatriation*



-Leave Regulations

Q* Who pays the traveling expenses to and from a job on
seasonal leave?

A* The employer* See question 1, item 2 under answer.

Q. If a person on seasonal leave quits or is discharged from
a job, will he be allowed to return to the Center immediately?

A. Yes*

* |If a worker on seasonal leave becomes ill, who pays the expenses
pay p
for doctor and hospital? |If he desires to return to the Center,

who pays his traveling expenses? Will he be admitted to the
Center hospital?

A. (@) The employee would be responsible for the costs involved
from illness. If he is unable to pay for this himself,
he may secure assistance from the Social Security Board

through the Local Department of Public Welfare.

(@ If he has been employed for a period of sixty or more
days, the employer would be required to pay the expenses

for return. If less he would have to pay the expenses
himself or from assistance through the Social Security

Board, Department of Public Welfare.

63) On return to the Center, he would be permitted to enter
the Center hospital.

Can a person on seasonal leave extend the term beyond the
specified period?

A. The seasonal leave permit may be extended for recurring periods
of sixty days until the Job is completed.

Q. Can a person on seasonal leave change his status to that of
indefinite leave? |If so, to whom will we make application?

A. Yes. He should make a request to the Project for an indefinite
leave.

<t Can a person on seasonal leave change his job?

A. Yes, if he accepts another job of similar character and he
must abide by the conditions set forth on his seasonal leave
permit.

Q,- Who issues an indefinite leave permit? How long must the
applicant wait?

A. (D Indefinite leave permits are issued by both the Project
Director and the Director. The Project Director issues
indefinite leaves to all persons eligible for leave
permits except in the case of persons whose place of
employment or relocation is In the Eastern Defense



4— continued.— Leave Regulations

Command, and in the ease of parolled aliens» which
case must be approved by the Director in Washington*

(@ An applicant must wait from two to at least seven days
depending upon the conditions under which the job offer
has been received and whether or not it is in the
authority of the Project Director or the Director*

11* Q. Are all evacuees entitled to obtain an indefinite leave
permit? If not» to whom will this privilege be denied?

A* (I) All evacuees are not entitled to obtain an indefinite
leave permit*

(2) Those denied indefinite leave permits arel
(@ Persons failing to register
(b) Persons who failed to answer Question 28 on 30™MA
or 126R~Revised, in an unqualified affirmative*
(c) Persons requesting repatriation or expatriation*
(d) Other persons who have had their indefinite leave
clearances suspended temporarily*

12* Q. Can a parolee obtain indefinite leave permit? Is he
required to file a special application to FBI?

A* () A parolee may obtain an indefinite leave permit, but
it is required that approval be granted by Washington*

(2) He is not required to file special application to the
EBI*

13« Q* Who pays the traveling expenses on indefinite leave?

A* Normally, the evacuee pays traveling expenses. (Refer to
Question 17))

14* Q* Does the WRA give assistance to a person who has no funds

to pay for the traveling expenses to his job? If so, what
will be the specific amount of such grant?

A* The WRA will assist evacuees who have no funds to the extent
of coach fare, subsistence enroute, and some cash for living
expenses* (Refer to question 13»)

15« Q* Wwill WRA grant subsistence until a person is able to earn his
living? If so, what specific amount?

A* A wage earner who has no funds is eligible to receive for
himself and $23 each to other members of his family, not to
exceed two*



5- continued- »Leave Regulations

16« Q* for example, if a family of six with the head of family as
a sole wage earner, had $0 in their pocket, what is the
exact amount of grant this family will receive from the WBA?

Please show the process of computation«

A* The family of six going to Chicago, Illinois, would he com-
puted for cash grant as follows:

$226*7~ Coach fare to Chicago (6 persons)
18«00 Subsistence (6 people, 3 meals each)

100«00 Cash grant
Total

50*00 Cash on hand
$28H«7~ Cash grant due evacuee

In the question, the amount is shown as *#0 in their pocket**

This procedure and regulation should not he construed to mean
only actual cash, hut should include for the purpose of deduc-

tion, cash resources in addition to cash on hand* This could
he hank accounts, savings accounts, negotiable bonds or stock
and other sources*

17« Q* Is i1t necessary for all members of family to leave the Center
at the same time in order to receive a cash grant?

A* It is not necessary for all members of a family to leave the
Center at the same time in order to receive the cash grant*

18* Q* Who pays for the transportation of baggages and household
goods? If WRA grants an assistance, to what extent?

A* WRA will pay up to 500 pounds of freight after advantages have
been taken of the privilege of checking 150 pounds per person
on the railway ticket*

19~ Q< Por example, a family of six had baggages and furnitures amount-
ing to 2,000 pounds* On what amount of weight will this family
pay?

A* The family will have to pay for 600 pounds*

20 (Q* Which office, specifically, will handle transportation of
baggages from the Center to new place of employment? Property
division or Mr* Lanefs office? Who is in charge of arrangements?

A* Persons having baggage which is to be handled through the WRA
should contact Mr* Porter, in charge of Evacuee Property
Control section, Project Attorney** Office, where they complete
Porm 156. This form is then approved by Mr* Robertson and is
routed by the Property Control Section to Mr* Lane*s office,
Transportation and Supply*



b— continued- Leave Regulations

21*

23.

27

25.

26.

Q-

Can a person on indefinite leave return to the Center? If so,
on what condition?

An evacuee on indefinite leave may return to the Center under
the following conditions:

(1) If the evacuee has lost his position through no fault
of his own and can find no other suitable employment*

(@ If illness incapacitates the evacuee.

(@) If the evacuee is economically unable to support himself
and his dependents*

(K If changing local community sentiment makes it inadvisable
for the evacuee to remain*

Where will an application for return permit be filed?

An application for residence in the Center after return is
to be made to Mr. Embree of the Housing Department.

Can a person obtain an indefinite leave without an employment
offer provided that he has sufficient funds to take car© of
himself? If so, what amount would be considered as sufficient?

A person can obtain an indefinite leave without employment if
he is financially independent. Sufficient cash assets with
which the applicant would be able to enter the business of
his choice would be considered grounds for release.

Will the freedom of niseis on indefinite leave be restricted

by any special wartime regulations which is not applicable to
Caucasian American? If so, what and why?

Freedom of niseis on indefinite leave is not restricted in any
way, except that approval must be secured from the Western
Defense Command before they may enter the prohibited areas,
Military Area Ho. 1 and 2.

Will the freedom of a person on seasonal leave be restricted?
IT so, to what extent?

The movement of persons on seasonal leave is restricted to the
county or locality in which his job is located.

Will the enemy alien status apply to Isseis on indefinite
leave? ITf so, please state all the restrictions, including

curfew regulations, travel restrictions, and contraband
regulations.



7— continued.— Leave Eegulatione

27*

A*

Yes, the enemy alien status will apply to Isseis on indefinite
leave* The procedure is that aliens being released from the
Center granted a short-term, seasonal or indefinite leave
permit, as the case may he, a copy of the permit is sent to
the United States District Attorney of the Judicial District*
in which the aliens destination is located. The alien will

he informed that any subsequent travel within the terms of

the leave may take place only with the permission of the
United States Attorney in accordance with the current regula-
tions of the Department of Justice* In addition, the Project
Director shall arrange for the alien to notify the Immigration
and naturalisation Service and the federal **Y%reau of Investi-
gation of his change of address iIn accordance with the

Department of Justice regulations controlling the conduct of
the enemy alien, except in the case of a short-term permit*

The two latter notices are to be mailed to the Alien Registra-
tion Division of the Immigration and Naturalization Service
and to the federal Bureau of Investigation at the address
shown in the Alien Certificate of ldentification* After such

notification has been made and when any subsequent travel is
performed, the alien will also be required to inform these two

departments of such change of address.

Will a ration card be issued to a person on seasonal or
indefinite leave? If so, when and where?

Bation books will be issued to persons before they depart

from the Center on seasonal or indefinite leave by the
Leave Officer«



War RelocatAuthority CEI"TTPMcREGION INSTRUCTION NO« 22
Central Region
Denver, Colorado

SUBJECTi Tentative Procedure for Employment of Evacuees Outside
Relocation Areas

The following procedure for employment of evacuees outside relo-
cation areas will be*observed in the Central Region pending issuance of
regulations on che subject by the Director of the War Relocation Authority*
(The Central Region includes Wyoming* Colorado, New Mexico, North Dakota,
South Dakota, Nebraska and Kansas*)

"1 All rooruitment of evacuees for employment within the Central Region
will be handled through the office of the Regional Director of the
War Relocation Authority, Kittrodgo Building, Denver, Colorado.
This offioe also will bo responsible for supervising all employment
of evaouees within the Region*

JI* The employer will submit an offer of employment (Form C-WRA-70) to
the nearest U* S* Employment Service offioe* The employer or a —
responsible company or other organization, such as a sugar company
or a potato or bean growers marketing association, will- also execute

- nnd submit to the U* S. Employment Sorvioo office an agreement to

* pay transportation oosts to and from the place of employment of the
workers to whom the employment is offered (Form C-WRA-71). The U* S*
Employment Sorvioo will oertify that there is a need in the employ-
ment locality for the workers offorod employment and that the wages
offered arc not loss than the prevailing wage rates of the locality
for similar work* The offer of employment and agreement to pay
transportation costs will then bo transmitted to the Regional Direc-
tor, War Relocation Authority, Kittrodgo Building, Denver, Colorado*

ITT* |If more than ton workers arc needed, or if tho form boars the name
of a sugar or other organization, such as a potato growors or a boan
growors markoting association, the offer will be considered .for work
group employment. Otherwise, the offor Will be for individual em-
ployment*

IV. Tho Regional Director is responsible for. determining that the terms
of employment, working and living conditions, etc* arc mot;, that
the assurances of protection by state and local officials arc
providod in tho case of work group employment; and that tho destina-
tion is one to which the workers oan.safely go. Tho Regional Employ-
ment Officer may obtain"the assistance of tho "U* S* Employment Sorvioo
or other agency in this connection.

Distribution: All regional, and project staff members

8/28/42
(Shoot 1)



V# The offers”™ror work group employment for a paWicular locality

will he considered an employment project and no. evacuee shall
he permitted to leave a relocation center to partioipato in
group work in the looality until after the project has boon
approved by the Regional Dirootor* When the Regional, Director
approves a projeot he will approve a work group leave statement
(Form C-WRA-72) and transmit it to the Project Director*

VI# The Projoct Dirootor shall be responsible for rcoruiting workord;

"VII,

Who dosirc to accept outsido employment# When several offars of
work group employment are submitted through a company pr:organized
group, a representative of suoh company or group, may bp permitted
to visit the project anl discuss the shortage of labor in the area
and the need for workers, and arrange with the Projoct Director
and the Project Employment Officor for recruitment, leave periods*
travel, etc#

Any cvacucc who desires to accept an offor of employment may do
so by signing an agreement under 'AocoptanocH. In the oaso of
work group employment, the ovaouoc shall submit to the Dirootor
.on application to participate in a work group (Form C-17RA-73);#

>**m In the case of individual employment the ovacuoo shall submit to

thd"Frojebt Director an application for individual work loavc on
Form C-WRA-74* No cvacucc shall be permitted to leave a reloca-
tion center for individual employment until after his application
for individual work lIcr,ve is .approved by the Regional Dirootor*

i/TIl#¥ The Projoct Director shall be responsible f.or investigating

IX#

oaoh worker who aooepts outside employment# Ho shall issue a leave
(Form C-TIfRA-75 to oaoh”suph worker excopt whore thoro is reason-
able cause to bclicvo that ho is:disloyal to the United States or
potentially dangorous to tho peace and, .security of the United
Statesi and except whore the.Regional Director has*not approved
*his application for individual work leave, or a work group loavc
statement in connection with his application for.leave to partici-
pate in a work group*- \Y - - -

When any alien is issued a leave* the Project Dirootor shall send a
copy of the loavc to tho United States Attorney for the,judicial
district into v/hich tho alien proposos to go# |In addition, if suoh
alien has been paroled by order of the Attorney Genoral jhe shall bo
required to report in person to such United States--Attorney, and he
shall be subject to the conditions of parole prescribed™by or
pursuant to the authority of tho Attorney Generalj and theso require—
ments shall bo stated as special conditions in the leave issued to
him# Any Other applicable regulations of tho Department of Justice
with respect to the travel and conduot of aliens shall, bo jSfomplied
with*

/ 7/

Regional Director

(Shoot 1 Revorso)



War Relocation Authority
Cent ral?regi on
Denver , R4 boradio

CENTRAL REGION - CIRCULAR LETTER NO. 8

SUBJECTi Priorities of Labor Needs.

The following general priorities in the order listed will

govern the assignment of evacuee labor and the granting of em-
ployment leaves:

I

Iv.

?1*

Work on the projects of a strictly emergency nature, such

as the insulation of homes, construction of furniture needed
immediately, maintenance of property, and employment in
health, sanitation, police activities, etc.

Activities contributing to immediate or long-time subsis-
tence needs, agricultural or otherwise, such as the pro-
duction of food to be consumed on relocation projects,
construction of needed buildings, equipment, etc.

Off-site emergency employment which contributes directly to
the war effort, such as assistance in harvesting needed
food crops or in vital war industries where there are labor
shortages,

Off-site employment which may permit the evacuees with their
families to leave the project for extonded or indefinite
periods. Preference here will also be given to employment
in war activities.

Project work of non-emergency or non-subsistence type, such
as subjugation of land and programs for producing food and
other articles beyond subsistence needs.

Public works programs.

Regional Director

Distribution: All regional and project staff members

(8/28/42)

(Sheet 1)



C-WEA-70 OFIER OF EMPLOYMENT ~

1942

The undersigned, hereinafter referred to as the Employer, hereby offers to hire
- uorkors for tho performance of work as hereinafter described*

The Employer represents and agrees with respect to said employment;

I The Employer is the owner (or lessee) of a ( acre farm) (——--—- room
house) located in or hear the City of .>» County of _._.__._ ... » State
of . He 1is now growing the following crops in connection with
which he will need the above workers,
a- acres of 4 estimated to be matured and
ready for harvest on or about 1942, and to produce
per acrei
om acres of . estimated to be matured and
ready for harvest on or about 1942, and to produce
per acree

He has the following other work to be done (give full details} including dates
on which such work is to be begun and how long it will continue) _ M

Hi The Employer agrees to hire the workers and agrees that they may begin the
work described above on or about the _jilay .. ..... ,L,»1942 . The
Bmplo~cr represents tkat this employment will continue until about the........ —

day of 1942,

Following the arrival of the workers and the beginning of the work, the
Employer agrees that he will provide reasonably continuous employment until the

work is completed,

I111* The Employer agrees to pay wages as follows:

a* For agricultural work —_— = el

b. For other work

The Employer represents that these wages are not less than the prevailing wages
in the" locality and not less than any minimum wage required by law. Total wages



earned by any worker shall be due and Payable upon the expiration or termination
of this agreement as to such workere Upon request of any worker, the Employer
will make reasonable advances to him Ffor living expenses not provided for herein»

IV. The Employer agrees to furnish to the worker the following food and. living
facilities (describe each item in detail and specify whether the item will be
furnished in addition to wages and without cost to or deductions from the wages
of the workers. If the item will be furnished with cost to or deductions from
the wages of the workers, show the amount of such cost or wage deductions for
the item);

a. Food - =

b. Housing,

The Employer represents and agrees that the above—-described housing is rain-
proof, has a wooden or _ floor» has .= ———————— __rooms, and is
situated on a well-drained site. Said housing shall be furnished with and contain®
the following equipment and facilities: = - stoves;

beds; dishes and cooking utensils 5 and other equip-
ment described as follows: —

c. Sanitary facilities:

d. Water supply:

The Employer represents that adequate water for drinking, cooking, and
bathing will be available at a distance not greater than one-quarter mile from
the workers” housing.

V. The Employer agrees to provide, if the workers so request, transportation for
the workers from the pla.ce of employment to the nearest shopping center and re-
turn at least once each ve~k.

VI. The Employer represents that there is a physician located———————— -——-— miles
distant from the place of employment, and a hospital located——-——-—- miles distant.
In the event of illness or injury, the Employer will immediately transport the
worker to such physician or hospital, but he assumes no liability for costs o
medical care.



-3-

VI This Offer of Employment is made with the understanding that when accepted
hy the workers, it shall constitute a iinding agreement subject to the following
conditions”

a. That the work will he performed in a good and workmanlike manner.

b. That strikes, major accidents, Acts of God and other causes beyond
the control of the parties hereto which prevent the Employer or
the workers from performance of this agreement shall excuse the
respective parties from performance. Actions of the War Reloca-
tion Authority which prevent the workers from performance of this
agreement shall be construed as coming within the scope of other
causes beyond the control of the parties hereto,T

c. That anyone who is a party to this agreement may withdraw™there-
from upon five days” notice, and the agreement shall terminate
as to such party on the day of his withdrawal.

Signed

Employer Address
Signed

Employer Address
Signed

Employer Address
Signed

Enroloyer Address
Signed_

Employer Address

Eorm C-WRA-71
AGREEMENT TO PAY TRANSPORTATION COSTS CE WORKERS

The undersigned agrees to pay transportation costs of the workers to whom
employment is offered in the above Offer of Employment, dated- _ (] ]
1942 from the Relocation Center to the place of
their employment and return to said Center, and to supply them with meals during
the period of such transportation,

It is understood that execution of this agreement is one of the conditions
upon which the workers shall he allowed to leave the Relocation Center for employ-
ment outside the Center,

Signed”®
Name Address



<The foregoing Offer of Employment was received in the

City
- Office of the United States Employment Service on the
State
ie
day of .. ... ._._... 19 i, and forwarded to the Regional Director, War
Relocation Authority* Denver$ Colorado on the jiby of . 19 -

The laocor conditions in thé locality of the proposed employment have been investi-
gated and there (is) (is hot) need in the locality for the workers to whom employ-
ment is offeredi The wage offered the workers (is) (is not) less than the pre-
vailing wage for similar work in the locality*

Signed
Manager

Notei The Offer of Employment must be filled out and signed in at least two
copies* The Employer should keep one copy and hand the second copy to the local
office of the U* S* Employment Service for transmittal to the War Relocation
Authori ty#

ACCEPTANCE

The undersigned workers hereby accept the foregoing Offer of Employment
and agree to perform the work therein described in a good and workmanlike manner.
This acceptance is given with the understanding that it constitutes a binding
agreement, subject to the right of any party to withdraw from the agreement at
any time upon Ffive days®™ notice. The agreement will terminate as to any party
who withdraws from it on the date of such withdrawal*

Signed

Name of worker Address Date
Signed

Name of worker Address Date
Signed

iraire of worker m Address Date
Signed

Name of w orker Address Date



Form C-WRA-71

WAR RELOCATION; AUTHORITY

AGREEMENT TO PAY TRANSPORTATION COSTS OP WORKERS

The undersigned agrees to pay transportation costs of the
workers to whom employment is offered in the Offer of Employment
dated 1942, and signed hy

from the Relocation Center to the place of
their employment and return to said Center, and to supply them
with meals during the period of such transportation*

It is understood that the execution of this agreement is
one of the conditions upon which the workers shall he allowed to
leave the Relocation Centers for employment outside the Centers*

Signed
Name Address



Form C-WEA 2

T O RELOCATION AUTHORITY

Central Region

WORK GROUP LEAVE STATEMENT

You arc authorized to issue leaves to = ... .... - (number)
workers requested for employment at___ _ (locality)
for the following work: - -

The periods of such leaves will be from. 19.
to

The assurances and agreements required in connection with
the above employment project have boon obtained* Arrangements for
the transportation, housing and subsistence of the workers arc set
forth in tho offer of employment and agreement to pay transporta-
tion costs of workers attached hereto.

Date Approved
Regional Director



Form C-WRA-73
WAR RELOCATION AUTHORITY
Central Regi N

APPLICATION FOR LEAVE
TO PARTICIPATE IN A WORK CROUP

1* Mr* Last Name First Name Middle Name . Family Not
Mrs.
Miss

2, Date of Birth 3, Place of Birth /? Periods Spent in Japan

5# Have you ever registered with a Japanese or Spanish Consul? Yes No

Approximate Date For What Purpose

6. Have you ever applied for repatriation? Yes No Date

7 Block or Street No. Center or City State
Present Address
Last Permanent Address
Before Relocation ___

8, Dependents!
(Name) (Age) Gex) (Relationship)

I understand and agree that any leave issued in connection with this
application under the regulations of the War Relocation Authority will 'te
issued pursuant to the authority of the Secretary of War, and that the
violation bjr me of the conditions or restrictions applicable to such leave
will subject me to the penalties provided in the Act of Congress, March 21,
1942 (Public Law* 503, 77th Congress)™*

I further understand and agree that | rust notify the Regional
Director within three days of any changes which may become necessary in
my employer or in the places at which I am to be during the leave period,
and that I must return to the Relocation
Center or such other place as the Director designates when the leave ex-
pires*

Date Signed



Form C-WRA~?j

S#

7*

9*

10,

13,

14,

15,

HAR RELOCATION AUTHORITY

Central Region

APPLICATION FOR LEAVE
Mr. Last Name First Name Middle Name
Mrs.
Miss )
Date of Birth 3, Place of Birth 4, Family No.
Month Day Year Citv State Country

Block or Street No, Center or City State
Present Address
Last Permanent Address
Before Relocation

State approximate period or periods spent in Japan, showing dates.

Have you ever registered with a Japanese or Spanish Consul?
Yes No

Approximate aater —. *

Have you over applied for repatriation? Yes No Date

Purpose of"Leave:

11. Intended Return J12, Final Destina-

Date tion
17C

- Trern-1

Intended Departure
Date

[T

Intermediate Destination:

Method of Transportation and Route to he followed:

Employer: ~ 16. Where Applicant may he Reached During
Period of Leave:
Name Address j Address Date



17*

18.

19,

21.

22*

°2-

Arrangements for Payment of Transportation,

Housing, Food,
and Other HeedsT

Dependents! (¢ge) (Sex) (Relationship)

Tyne of Leave Previously Applied Fori 20. Date of Previous Leave

1 Application: °
Have you ever been arrested? Yes__ M, If so, state circum-
stances and disposition of case_ - -———-—------ - -

If application is for leave of more than 90 days,

sonal property and real property owned hy you,
location and arrangements for

list the per-
showing its
its care and management-—--———- -

issued in connection with

designates when the leave expires*



Fora. C-WRA«75

WAR RELOCATION AUTHORITY

Central Region

LEAVE
This is to certify that of
Block No, within the Relocation Area
is allowed to leave such Area oh’ 15 to go to

_ for the
following purpose
He or she "is required, to return to
such Area not later than
unless otherwise ordered Hy the War Relocation Authority”™ -~

of ) Purs™»“t t0  authority of the Secretary
,, Tailure to observe the conditions or restrictions aDnl-ic”vu

o] shall subject the holder to the penalties provided in the Act of
Congress of May 21, 1942 (Publio Law 503, 77th Conrress) Such cnmU

sidel”™ re®strJ°”ons i“lude the special conditions staid on the revise
a th® tonditions that this leave shall not permit entry into
a prohxbxted or restricted area unless the person to whom it is issSLI

« M amhtary pass or other authorization before he enters such an

Sriotions a oy 690 N the miUtary a*°rities, and oblrves the re-
notify the Eelonal Direotnrl™108™* the holder of this leave will
or in his address- and that thL&?y ohan® P°r any reason in his employer

*
any plaoe excePtV A wirouuo uo or irom the destinatioﬁhétggégegbgeeFo

Hate Signed”



REGULATIONS GOVERNING THE HEART MOUNTAIN

RELOCATION CENTER ENTRANCE GATE

Evacuee Leave Permits
Evacuees should have one of the following Leave Permit Formst
1. Short term leave, Form WRA 133, 133a, 134 or
2. Seasonal work group, Form WRA 135s 135a, 136 or
3. Indefinite leave permit, Form WRA 137, 137a, 138.

In addition, to these forms,, the evacuee must present to the gatekeeper a
"Notice of Leave" slip indicating that they have actually left the Center..
These forms are to be sent immediately to the Employment office.

Leave Form WRA-75 is for authorization passes only and this should be
surrendered to the gatekeeper when returning t* the Center. Evacuees return-
ing after participation in work group of visit"-on indefinite leaves and those
returning from short term leave will have their permits taken up at the gate
by the military police and turned over to the WRA gatekeeper who should for-
ward their.names, (on Form Notice) to the Employment Division immediately.

Bus Accommodations & Baggage Inspection :

Arrangements. ,wi™l,be made for the bus to load and. unload passengers off
the highway at -the gate .entrance, and evacuees both leaving and returning by
the bus shall be checked as to the proper release and travel permit*

Leave permits, will not be .granted until persons leaving the center on
indefinite and seasonal .leaves until such persons present a receipt from the
housing section indicating the return of any government ..equipment..

Area " .Privileges . | . e,

Evacuees are to be permitted freedom of the; .Area between the hours of "
s.un up and sun down... Guard towers will be placed on boundaries- of the area
on the highway.. One to be stationed near Corbett by the river bridge and
the other at Eagle with Military Police stationed, for patrolling purposes.
The highway between Corbett and Eaglelas well -as the .roadway from the high-
T/ay to the gate entrance is"not withinlthé"Area jurisdiction and shall.not
be: used accordingly.

First Aid

Guard towers will .be furnished First Aid equipment for the purpose of
rendering, first aid to any evacuees needing it.



Checking of Vehicles

Military guards will continue to be stationed at the main gate for the
purpose of chocking vehicles in and out.

When a WRA truck is admitted out of the gate the Military Police guard
will furnish a wind shield number ftr said truck. This number will be picked
up by the Military Police guard when the truck returns to the gate. This
will not affect passenger cars or pick ups where the driver is a member of
the appointed personnel and has the white badge. -y .,

Visitor™s Passes. .
|
Visitors pass ;WRAr3o.will be issued by the WRA gatekeeper or at the

Administration office for the following.reasonss

1. To further official business of the WRA or other agencies of the
Federal, State or Local Governments." =\

2. For reasons of public relations. * - .

3. For people ie”iri”g to."Visit relatives or friends within the center,
either evacuees or employees.

It shall be the responsibility of the WRA gatekeeper to determine whether or
not the applicant should be issued a visitor’s pass.. It is not the Project
Director®™s intention to deny a pass to any person who desires to enter the
confer on authorized or legitimate business, or to visit friends or relatives,
or to Federal, State or local officers or to ministers, welfare workers, etc.,
when properly vouched for, but it iV iir™ndidrtMtMthOy.pA gatekeeper shall

use good judgment in assuring himself that any of the above or-any other worthy
applicants are-what they represent themselves to be before issuing them a pass
and to see that undesirable people-do not gain admission. V * -

Visitors should have the: visitor®s permit Form WRA-38 stating nature of
their business, persons they wish ,to see and time they expect to stay. This
permit should bo signed by the person seen and surrendered to the Military
Police when leaving the center. Visitors should go directly to the person
mentioned on the pass. The gatekeeper is to call the person to bo visited
and give the name of the visitor upon his or her arrival at the gate. IT the
party to be seen is not in, the visitor should be referred to the proper persons
through-which his purpose for visiting can be accomplished.® " Permission must
bo given by the person to be visited, or his authorized.representative, before
tho visitor is admitted. When the visitor has boon passed, through the gate,
such information should-* be transmitted to the- administration office- immediately
so that they may know who is entering the project. "

Arrangements should be made for visitors in advance of their arrival and
the WRA gatekeeper notified of their intended visits through the- Administra-
tion office or the party the visitor wishes to see. :

Outside visitors will be charged subsistence at tho rate of $1.05 per
day. Before leaving the center and securing a pass from tho-gateheeper said
visitor must show a subsistence receipte Members-of the,armed forces will
bo charged 600 (sixty-cents) per day. - ;



im RELOCATION AUTHORITY

INSTRUCT 101-13 TO EVACUEES VOLUNTEERING FOP EMPLOYMENT
OUTSIDE RELOCATION CENTERS ART ASSEMBLY CENTERS

1. All persons released from Relocation or Assembly Centers for emoi.oym.ent
outside such Centers are under the jurisdiction of the "Ear Relocation Authority*

2. Upon leaving your Center you are given a “lLeave* Permit.” This permit
authorizes you to travel to a certain county and work there. You must not leave
this county, except to return to the Center, unitss you. secure permission from tho
War Relocation Authority. Failure to observe this requirement will subject you to

penalties provided by law. In case of serious illness or injury where the service
of a doctor or hospital in another county is needed, an exception to this rule will
be made, provided notice is given as soon as possible after leaving the county. If

you wish to leave the county to which you arc assigned, you should apnly to the
official of the War Relocation Authority who issued your present Leave Permit.

3. If you change your address and/cr employer at any time you should immed-
iately notify the War Relocation, official who issued your Leave Permit.

4. The War Relocation Authority has placed no restriction? on your travel
within the county to which you are assigned and it does not have any curfew <
regulations. Such regulations, if any, have been left entirely in the hands of
the local authorities who have guaranteed your protection. It is assumed that
such regulations will be held to the minimum necessary for your and the community’s
well-being. Such regulations as arc issued must be respected. Tho county sheriff
can advise you on any questions which may arise in this- connection. In addition
to restrictions which may be im.no.sod by local authorities, designated military
zones exist throughout the country. Regulations governing these zones are posted
at zone boundaries "and must be observed. In the states of California, Washington,
Oregon, Arizona,, ldaho, Montana, Nevada, and Utah, Public Proclamation No. 3
prohibits the use or possession of firearms, .weapons, implements of war or com-
ponent parts thereof, ammunition, bombs, explosives or the component parts thereof,
short-wave radio receiving sets having a frequency of 17430 kilocycles or greater
or of 540 kilocycles or less, radio transmitting sets, signal devices, codes or
ciphers, or cameras.

5. You have been guaranteed protection by the Governor of the State, by the
sheriff, and by other authorities of the county to which you are assigned. If
you are molested in any way, immediately notify tho sheriff. Your Leave Permit
will assist you in identifying yourself to any federal, state, or local official.

5. When several workers sign the same- contract, they should elect a ™Crow
Leader”. The Crew Leader should represent his men in dealings with tho employer
end with the War Relocation Authority.



INSTRUCTIONS TO EVACUEES VOLUNTEERING FOR EMPLOYMENT
OUTSIDE RELOCATION CENTERS AMD ASSEMBLY CENTERS

7. You have accepted a written Offer of Employment from an employer who
desires your services. This is a contract. Tho War Relocation Authority expects
the employers to fulfill all their obligations. It also expects you to fulfill
yours -and to perform the work in a good and workmanlike manner to the best of
your ability. Your employer has agreed to pay you prevailing wagese The War
Relocation Authority expects employers to pay you the same wages as are commonly
paid to other laborers in the.locality for similar work. If conditions aro not
as represented in the Offer of Employment, or if you do not receive prevailing
wages, your Crew Leader should ask the employer of his agent (such as the sugar
company) to remedy the situation. IT this fails, your Crew Leader should report
the matter to the United States Employment Service® Official in your district®
or write directly to the War Relocation Authority, Denver, Colorado.

8. You have the right to terminate your contract with tho- employer by giving
him five days” notice. He has the some"right. The War Relocation Authority urges
both you and tho employer not to terminate the contract before completion without
just cause. If you terminate, your contract, you should try to make a new contract
with another employer within the same county as soon as possible. The United
States Employment Service Official in your area or tho employer’s agent, if any
(such as the sugar company), who sponsored your coming to the county might assist
you in obtaining now employment. Employment with each, now employer should be
covered by a new Offer of Employment contract, n signed copy of which should bo
delivered to the local 13.S., Employment Service official for transmittal to the
War Relocation Authority. The Offer of Employment form can be secured from the
local U,S.E.S. Official.

9. Upon completion or termination of your contract you may enter into a
new agreement with another employer. If this new agreement is with an employer
in another county or for a period beyond the termination date of your present
Leave Permit, you should, apply to the War Relocation Official who issued your
Permit for an extension of your Leave Permit, Your Leave Permit can be extended
so long as you have, employment -and conditions in the community remain satisfactory
However, the War Relocation Authority reserves tho right to recall you to a
Relocation Center at any timé, Such a recoil would be made in case the assurances
given by State and County Authorities were broken, or in case your conduct was
not in the public interest, cr if unusual circumstances should arise in the
state or community where you wore working. Because the possibility of recall
exists, you should be careful about acquiring property which could not bo brought
back to the Center or disposed of on short notice. It is suggested that you
consult your local manager of the L. 8. Employment Service before making any
long term agreements. He will assist you in making agreements in which your
interests will pc protected. “Whenever you change your address and/or employer
it is required that you immediately notify the War Relocation Official who
issued your Leave Permit of such change.

10. Your employer or his agent, has agreed with tho War Relocation Authority
to pay tho cost of your transportation from the Center and return after completion
of the contract. At the end of tho employment contract, unless you make a new
contract, you will be returned, with all expenses paid, to the Relocation Center
or Assembly Center where you previously resided. IT you do not have a family at



-3-

INSTRUCT ION3 TO EVACUEES VOLUNTEERING FOE TSWPTXAVEITT
OUTSIDE RELOCATION CENTERS AND ASSEMBLY

the Center where you previously resided, you may secure permission to return to a
different Relocation Center designated by the War Relocation Authority. I you
wish to return to your Center before completing your employment contract, you

may do so at your own expense.

11. Some evacuees may be going cut under agreements which they have made to
pay part or all of their transportation because they wished to wort for a particular
employer, or to bring their families, and the employer was not willing to Day the-”
transportation. In such cases, the head of the family must file the following
statement with the War _Relocation Official who issues their Leave Permit.

NT o _
1 , residing, in the

Center have accepted

an offer of employment from
at
an have agreed to pay the folloxving part of the transportation costs
to the place of employment
1 hereby agree to pay the costs of "return tranoporation tall Tieloca?:ion

Center for myself and my family if the War Relocation Authority directs,
me to return.

"dignature)
12. Evacuees living in Relocation Centers have the privilege of leaving their
dependents at the Center or of baking them with them when accepting outside employ-
ment. In case dependents are left at the Relocation Center NO charge will be made

for their subsistence.

my/13. While the employer hap guaranteed to furnish, free transportation to
proper medical facilities, they will not be expected to furnish free medical
services.



(DRAFT)

INSTRUCTIONS TO EVACUEES

ACCEPTING EMPLOYMENT OUTSIDE RELOCATION CENTER

1. Each evacuee employed outside the Center shall
notify the Project Director, War Relocation Authority,
Heart Mountain, Wyoming, immediately hy postal or letter
of any change in his address or employer. Evacuees
to whom indefinite leaves are issued shall send this
notification to the Director, War Relocation Authority,
Washington, D. C*

Aliens to whom leaves are issued also must notify
the Alien Registration Division, Immigration and
Naturalization Service, Department of Justice, Philadelphia,
Pennsylvania, and the Federal Bureau of Investigation at
the office shown on the alien’s certificate of identi-
fication, of any change of address or place of employment.
Parolees in addition are required to notify the District
Parole Officer of the Immigration and Naturalization Service
designated on their parolee’s agreement of any change of
address.

2. Aliens to whom leaves are issued may travel
beyond the first designation stated in the leave only
with the permission of the U. S. Attorney for the Judicial

District in which the first destination is located.



In Wyoming an alien issued a leave may travel
anywhere within five miles of the first destination stated
in the leave or anywhere within the same sugar beet
producing area In which the first destination is located,
without obtaining a written permit from the TJ. S. Attorney.
In Colorado an alien may travel anywhere within 20 miles
of the first destination without obtaining a written
permit from the TJ. S. Attorney.

IT for any reason an alien who has been issued a
leave finds it necessary to travel beyond tbe area described
above, he shall apply to the TJ. S. Attorney for the state
in which the first destination stated in his leave is
located. Names and addresses of the U. S. Attorneys for
Wyoming, Montana, and Colorado are as follows™

TJ. S. Attorney, Cheyenne, Wyoming;
TJ. S. Atrorney, Billings, Montana;
TJ. S. Attorney, Denver, Colorado.

3. Evacuees to whom leaves are issued shall not
go to any citn, town, railway station or right of way,
or any other place unless they are authorized to do so
by the leave issued to them, or, in the case of aliens,
by a written permit from the TJ. S. Attorney of the
Judicial District in which the place is located. IT the

destination stated in the leave iIs not adequate, the evacuee



shall notify the Project Director, explaining the reasons
therefore, and request that the leave he amended to include
such destination as may be necessary.

4. Violation of these conditions shall subject the
evacuee to the penalties provided in the Act of May 21,

1942, and shall be cause for revocation of the leave.



TITLE 32 — NATIONAL DEFENSE

CHAPTER 1 — WAR RELOCATION AUTHORITY

PART £ — ISSUANCE OF LEAVE FOR DEPARTURE FROM

A RELOCATION AREA



Pursuant tl tim provisions uf Esattiti*« Order Ko*
9102 Ut Sparali iS, 1942, tfce Following regulaiiori» aia

binigr |>r«»eilb«at

E»l  ?yp** of leave.

£+2 Application Jior leave*

£*'} Proceedings upas application for leave.

£*4 Appeal 1ro® disapproval, or ire» «spremi with
special condition«, 0f &ppiio&tao& Xer leave*

£*$ Tdranepcrtatlon and reports daring leave*

,E*E ©X leave*

¢ 1 Granting OX Xuriogfc £r» %im i&r Helooatioo
ta Carpett

.,«8 Seetrieticne en leave«

e«9  ¢jyjlration ©X leave and Xufieugtw

<10 fedanrtaae

£«11 Milcttim aale«

£12 Foila«

authprityi  Sections N1 f&roe”™s inclusive, leaned

linder ixoeetlvo Order Ko« 9102, 7 F« I# 2165«



of lafbvex b « are of ibo following typoss

&« A short tore loare, for sot store tints thirty days, for attorm’<*
ing- to «;Fairs requiring tho applicantl« presence out*ldo tho relocation
area$

b* .A leare to participate Is a werfc group, for «spicy»*©! and
residence with a group of oostor residents outside tha reieoalien area,
or for such osployasnt with residence retaining within ths relooatie®
area) «fd

a« As indefinite loare, for m&lQymmt, education or indefinite
residence outside tho relocation area».

SOS. jT»2 Anallcation for lease. Any «person residing within a relocation
center oho has boss oroouatod frm a mliltasy area or w&0 has been
specifies!!? _acoepted fey tbs tar ¢”Location Authority for residence
within a center say apply for learo*

Sac# £ .3 Prceeod%gf application lor leare*

a* the Proved Creator any interview as applicant for leare, |
shall secure a ceesjéeted iiwiividusi record on fore WM-26 for the
applicant, ad; shill secure such further Infcreation concerning tho
applicant and tho propeeed leave as nay bo available at tbs relocation
center*m .

b* ShorWtore leaves shall bo issued fey tho Fro™eci Director*

c* Leaves to participate In a weifc group shall llkoslss bs issued



toy fto” Project Director, tout only in the ease of snob «ote groupe
a» hare been «»rU«r approved toy the Director Or the Uegicijal Ureetar,
and only up®» the eoodiUose specified in regulation» or instructions
issued frees tin® to tine.

d=Jpre fit an each goplication for indefinite leae, which sall
incluce the al relatad pgpar®, and the Prefect Erectorl#
finding» end zeeeorarchtiens, sall @ forvwarded ©/ the Prejeell Strecter
10 the Strester«  kt the tind ef such ferearding, the Project Director
<tall inform the Regianal Director of the neecs CE the goplicats &®
O behalf such file® 1o« been formarded to the Director, with a
brief etebeMBt, aa t© each gplicatt, of Ui# relevatt fact® ad the
MK ode&ion nede ty the Project Director™

¢ In the Ca© CL each gyplication far indehinite leae, the rired~
tor, upon receipt OfF such file 1Iron the Project fdrector, will secure
N the federal Bureau of Investigation such Infemalon &® say e do»
tainebiO, and «111 take such steps aR say e necessary to satisfy hleseif
conceming s goplicant™« amtm OF sygport, his willingess to «de the
reports respired of hi* under the provisions of this Part, the coditios
and affecting the goplicant™s goportunity for egok&haint ad real»
denes at the proposed destiration, the praoeble effect of the issuance of
the leave &> the nr program and siten the public peace ad seaurity, ad
such other conditions and factors @@ say e relevait,  the Director will
thereupon send Instructions to the Project Director to 1ssue or desy such



laava In mcitc@, ttl «HI intera &% Sgieal Oireator oX ih -
sttifiox se taaaty* 1B Project Sdreater «aali leere Indennita Imt» |
persiani & «mé Inatraetioa. z

X< A laava #M\JU inati 10 an goplicasi Is acoordanex «ati bla
goplieaiien In aedi cem, edhject te the provisic™« «X thia Pari ad
nudar the procederex barail» previdee, & a mattar ¢X righi, «tare
tee gpllcant eie mie arragaaT far epioeut etlether mmim &£ P
agyori, «er* ha agre™ le «tee tee reperto req.rat eX ele odar tee
previsioe eX 1bis Pmrt ma te camply wil& «li othar goplicaci« ptmi*»
«leu herk€X, «né «oere thara le no rasaanehle «enee te belive it ap-
pllednt Caroi «meoccaaxally miniai» «epicyraal ad residence et tee
proceseci tiestireligij end no ressoatil« groud te kallava that tee IS JoF
rane« «X a laava in tee partiCalar case «Hi ;interiora with tee «ar
program or eiheralex «dafar ih pollile pesex and «aanty*;K

g* "Mt Ciracier, tee Hegioal 2roeter, and tea Pretket rtraoter .
may attedi adli special conditiee 10 tée laava te ke keeti Ina garite>™ 1
lar essa ae may te >xaeesayy In the putite intarmi™ jlba «peatal! @™ |
diitera te a «e attaché« «ali ba govermratd by raggiatimi or Inetructioa
lascad | tira te tira»  hvery laava iesued odar tha previsioe «X i«
Pari «all «tata téa coditio» that ara gp.ilceblo inarate»

Ix thé Project Bireeter «ali pregotly nctiXy téa goplica»! oX tha ap~
proval oX a» gplication, eti oX auy special condirtic artached Userete, or



ot jj AW

of th» disapproval of an application, olili & ttetéMit of tito reason«
therefor* In tha Caire olmro ihn application for loaos has boon dis***§
approved, or has boon approved subject 1o spoetai conditions, the
Project -Director oboli advise the applicant of ble ilflit to opposi
under the previsions of See* 41*4 of tWla Fart#

1* In applicant »boll be required to arrange with the Project
~tractor, In conferaity nltk the applicable regulation* or Instructioes
of the Streeter# to provide fer the support of any dependents of the
applicant left In a relocation center*

J* the Project director nay Issue, on application, a «titten abx
thorls&iion to engage in lodividual work outside the boundaries of a re«
location area «Hie continuing to reside la the sentar* Snob a «ritten
authorisation nay be issued to run free day to day until revoked, but
shall otherwise be Issued upon the ease teres, and pursuant to the s8ste
feme and procedures, as eheri«tera leaves*

k* the freject Director shall asks ae&ihly referto to the Director
end the ¢regional Ureetor concerning all 1m vm Issued or denied* ins
the case of each denial,; the reason therefor shall he stated* in each |
case where leave has been Issued Iutiditluitaodlin™ d”™ouratances which
could have been nade Uve grounds for denying leave, a statsasot of the
strew*»tances and the reason for issuing the leave shall be included* in
the case of each applicatici for a short tom leave, the report shall

state the dates, destinations and purposes assigned In the application*



teMijri am ¢cboro prid#dt Ih# rrport vilh m i mmm 1o 1#### T#
rarileipai# In # trofie ¢re«® I"r N ##a#tla#td 1o littitiiei OF Ih#
*»*&e* ot "pmtmmm giro» 1#7# le gO 10 diff#r#a* w k 1*rd#tl«.

««eh rapor% ©hall "mima »iato Ih# mtnb#r #$&, «her# d#Cartat#
«te r«pHrtid hr a#tath> Ih# marna ot pormno wh# her# r#|ara#d 1# lh#
relooation #s|«r «p#a «xpiraiiea #T i#*vik

1. £h# Frojeot Dir*elor «h#U proaplljr notlfy Ih# £egioa*l Gir»
#l«r «  ih# dird#gl#* OF Iht aaat» #T eay p#r##a* «ho hae# T#ll«d 1#
THl«ra I Iht r«i#tail#a offal#r ttpea «xplrntloa ot Imro.

.
s*e* Le* Emsl £m SAtmtmL-M XismamBauUé

EL%IS>M»s6T «tmllaatloa far Im w .

»* «ppllcaat eh## appi Hiatttea fer # short ®ra» Or ##rk croep
Faxxx hatt fexCa di#s$pr#v#d or appronti, trilh special #Cadltloae under
&e* £,% ot thts Fari »«y «abati |# ih# p»r#oHt Cir#ti#r» vithia i«a
digrit fallevia# rceeipt ef notte« ot s#é #HICK* «a #P#Hl FO3pHetiag
Ih» Frojeet Streetor I# intasai! Ih# appeal aad #U reieted papere |#
Ih# legtoial M.r#l#r* fha «pplleaat taay eabalt «ey «appleaent&l
vrittaa etataae&t h# visha» la «appari #f 1h# appari*

h* klthla fiti ¢agre followiag raaaipt ot «l1i «a appeal» Ih# Fr#J-
#et Mm 1l er »hall tr*ae«it ih# appeal ©ad dii r#latod papa** I# ih#
B#F|#aal Slreeter, tcgether vilh aagr ea|mleattatal etateaeat h# bel l«?##

aeeeeeery or dotiralle.
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e« rewt]»$ of «reli mi ~oolt Il« isglcaisl Slroolor « kU T
viIkIft fime i f«, tappie»eat Di« Prejeet Mm 1 oy (F fialiact with euch
eddltieael feete &= aey be ree&ily «voiltU«, «ey aeke «neh farther la»
rotUlolio« Im oonstollot «I11 ilo eppilemtle* «t be deea» mwnfaiyt
«ad «bell tremalit the pepar» with bl« eodsieate thereea« te the Mtm%-
ter* fThe ftlreeter vili therempea consider the appeal e» IT It vere e
proper orI~ftol «~Uoollot te hi*» *ad vili leeme iInstructions for the
ieemaaee er demiel ef the leer#" la aeeerdaze with the pmiiiou ef
thle Perl applleeble te «tmlloolloti fer ladeflelte leere* the Dtree-
ter will Bollii the hegleael Direeter led the Irojoet Director ef hle
dlepeeltle* ef the appeal aad the Prejeet Dlreatar ehell notify the «p*

plleeat eeeerdlagly. 1g%. *©

See. ,£.5 freaemeniitle* &t reporte darla* leare. -

«. the Prejeet Director «ell preride traaepertetlo* for the go-
pi leaat te ehe* * Jeere hex heem 1esued te the meet ecarealeat rellreed
er h ttetie™ 111 ether MOoioary traagpertitiea emll he arreaged
for hr the applieaat mad ehall mot he paid fer hyr the her teleeatlea ha»
thority. the hdtorlly nay* henerer, »ehe arraageneata with employers
for treagpertatlea eemaected with peep work leeret, the Project Director
shall lafora any preepeetlre eapieyer er edaectiesel Institution concemed™
the fegieafl Director, end the Director« ef the pleee ead scheduled time
ef errlrel ef the ojpHoiel el hie dostlastloa.



h. Av#ry ihort ter* loare ¢ M1 maire ih# oiat«<r ni Um 1
I* report hit »rritsi »ad every of oalftio to Hit Frottai
Streetsr* $r**y Uitflill« leer« ehall ih* portea to vh<m
neh » leere fiat he«& ietued i* report hi* oirifoi, hit hu*iaot* or
ectieel &nd retldeatial addyeeoee» «ad every thtxigt ef »ddre«** i*
ih* filreetor« lecerle of ehoagee of «ddreetee «hall ho metred lo
h« nde* »o for ai hoforo leeriag (*f M]loJa«sl, Usitlo»
iloft or «Aévtti« fTh* portoti I* «ho* ta iadeflalte lour* hot heea le*
taoa «hall further ho repaired lo rotori «pea arrival *1 * mo* location,
ma lo tranali «ay further «ppreprlate iaferaetlea eeaeeratag hi« eme!
hatlaeeo» eeheel »ad reeideaee «dirette» prewptly upo» oteerl&iaiag lhoa*
fiaitwjnl Ffilmier thmll atad lo tho filmier repone of all ««eh la**
feraallea received hy hia*
> Ee* Mmx imalimsu

a* day eaaler retidont o non a short lera lane hoe heea la«
ned «ay «ahail le the Prefect filmier ef the releeotlea «eater la
ohieh he reeldee * orillea agmlteatiea for aa extoatioa of mai leave
far a specified period» «tattag fa detail hie réeteme ither«fervf.«ad
ear oerreelioat er »adllieac l« the lafemttea Milled la eeaaeellea
vith the origin! oppile*llea for leave* $eeh oa «*plieellea aati he
*«haili«d la due i1iae for eeatlderallea hefere Ih# origini lene ea*
firee. There «hall he a* lap!led authoritetica lo mala oa leave
peedlag diepetiiioa of oa a™plieailea for m exteaslea*

h* Rrleaeioat ef leave ehall ho i1asued or denied «pea the toae

gmad* »ad renna! lo the eoao preeedert «e applleetlen for origini



Uev«i bail se «bori liv« Ittvt ibll baywlwpi bayoad a Ulti parlai
af 40 éaufftith

I #, fa* laaaaaas af a Xaara ff ©aa lypa i M1 «al «a
«MUe»U98 far 1 i m «F isdtoir Ijpa. 4 ««star r«ild«il ab««al fro*
lh« ««alar maiar a latra la parlieipata la a varie «roop a»r f*
a «lallar Xaara la varie vii* «aelbsr «r«ttp*]" la aaaaa vbars lIba Prajaal 1
Olrealar do«« sol ita» fortbar paratati lalarrlava wtih tba sppXlsaal
la ba massa««*?, «laUealUeai o»y ba «aia «ai praeaaaail whilt opplieaal

la abaaal fra* Ibi asalar aa lak?«» 2 -

See. £.J Ordalia« of iarlamab fre*-IMJ*«r. Migfi&llfeft. ~Firk fiflian»

a* Arar ««abar af lba bar EaXaaallaa Varie Carpa la vho» a Xaara
ba» baaa laaaai undsr lbi« Fari «ball ba eaaaidarad aa barlag baaa
Ibaraby libavie« (lvm a forleu™h fra« lba «atte Carpa far lba pariad. far
«blob iba Xaava va« Issasi» «raspi «bara aaab latra la ItaaaA lo parali
bla la perfora. varie aa a «vabbar af Iba Vatb Carpa oratilic a nloeilUot
Eros» *

b» Aw laura vblab baa baaa issati la a aaabar af Iba Varb Carpa

«ball ba «viAaaaa af aaab forloa&b far Iba parlai far vblab iba latra

va« lsanai»

i~ i«4 latariciloa» o%,,lam».
a» «a «bari tara laura ar varb graop laara lavasi vaiar lba pra->;
risica« af Ibi« rari «ball «albori«a lba porosa la vboa lba latra 1*

l««xa«d 1o ba praaaal la «a? placa araspi «I* ar aa raala lo or fwi»



« atiutiltoa «tat«& 11 the 10FiI» «iiali litk did«« »liiid ilcrtiic
here than ene destination ray he stated Im the leere wh»#

Sneh deattnation* imll he difilli 1» term of tow»s« IremUii «s
accurately «i pnilUeiili« mmE "N Q8VY,

i» A» isaifiaiit Invi my “eratt irmi unlimited exsept ne to
nsiriiiiis» impoeed hy military «uthoriti#e viti reference to «iUiilif
or««« or i«aei, er may parait «ai/ traeel within deel/canted «tate«,
eenntiee, or eenparable urea«*

e* ifcenerer thé military author!tie* ef the United State» revoir«
« pne* or other authorisation te enter any deoignated «re», me le&re
«hall to loomed »»der the arerlaloae of thie Fart te fierait iiir/ lote
«»eh or«« uatllth* required pae« er authorisation h«« he#a obtained
for tho applicant. Whenever «ueh military aotheritie« timo»« rratxie**
tleao eo merament or eeadrmet within any area, the eentlmuaxiee ef «neh
leere «hall he contingent n”em the ehaerraaee ef nay «neh reotrletlene
tm «441tien te the oh«erronee ef the ether eenditlene ef «neh leere«

d« When any alien ef enemy nationality le itafiad a loare ondar
the preri«iene ef thl« Fort» the leer» «hall rosita that trarel te the
firei destination hm hem permitted hy the Ueportmat ef Justice, end
the Project Director «hall oetify tha Waited State« Attorney ef the
jndielal dlstriet In vtidi the flret deetlnatlen 1« leeated concerning
the name, description, last residente, deetlnatlen, and date of de«

partmre ef «neh allear Any «uhoeeuent trerel within the term» ef the



» 11))

| Toar« wmjr 1*ki oaljr wiib ibo porai»«loa of ib« Filtéa St*t*o
AUomi ® for ib« Jttalei&l di«trie! iseMiac ib« ao* poiai of dtiuri*
w8. U «daliloa» if alian bao bota parolad by ordor of ibo di»
- pS N ioraoy Goaoral» loar« oball aoi iooao aaitl ib« blroeior bao obtalaod
froa iba INparimaai of ;mottoo la baoblagioa» 8« 6*» a «poolalcalioa
Eof iba tora# and ooa&iiioao ibai oro io «pply io ibo parolo darlao
¢«aob loara»g A aoilfloailoa of ibas# i1orao oad ooadiiloao «boil bo oa»
bodiod la ibo U m *  fb# loor# oball rogalro ib# alloa io ©oaply viib
aU applloabl# rofalailoao of ibo Dopariaoai of fmoiloo vlih roopoei io

ibo trarol «ad ecnduct of oao*y allomo»8

Jgairallaa of loar# aad furloa&b
| a« Aogr loara 1ltoaod» aaa ibo farloagb ¢(raatod la ooaaoeiioa tboro»
golibtmador ibo proaloloao of iblo farl «boil oxplre —-
X* Oa ib*«<oxplratloa dalo oiaiod la ibo loaroi or Am
&*8 Ai aagr tlao ibai ib# porto» io vboa ibo loara bao §
booa laoood «boil riolal# aajr of ibo oondiiioas applloablo io tucb |
I 1*1oaTO] «r [llilf
i b» Dpoa aoiloo froa ibo Director or frojoei Dirootor ibai
| ib# loar# lo rtrokod paroaaal 10 ibo proriitoa» of oobttoeiioa b» of ibis
Soctioa£.9 of iblo fari*
|]b* | fbo DIrooior aay roroko *gjr loar« vboa ooadiiloao oro «o far
eb&a&od, or vboa «mob oddltloaal iafora&itoa bao boooao aval labio*™ ibai
oa orlgia&l applloailoa i/ «oob porto* for 1t»t voald bo doalod mador

#ibo prorloioao of Iblo fori. fbo Projoet Blraoior aay, oa olallar



grofead, wltk th® prtor «pprorol of kk® %0g$$mt Dlroelor, r*rok® eay
$km% ktra X®«r®* Vkoa ihr U;téd%#r; M 1 tvtoko a X®rr®# a® wiXl
proaplXy aotify iht ltogloaol Iftrootor «ad kk® frojeot Slr«ct«r» MI»
a rre®j#ct Director tkolX mok« t Xo«r«f b* skoll yroaptly BoUtf kk®
Bireelor «si kk® l«gtom®l Dirookor.

0. %®a Kkk® orpirotioa of o™r X®or®. Istu»d mador $ki« f»rk
tiit portoa ko okoa Dm luft v« licwl M 1 rotmara ko kko roXeoftkloa
«oakor la wkleh ko wrorioafly reeld®4» aaloi* a®* loar* ko® ko®* groakod

or ual®®« ko to okkorvl#* dirootod ky Dm D&misr>*

doo. <110 Bofialtl&a®. As uood la ihl» fartt

a* eMroat®*1 a®*a® tk® Ulreotor of tk# for ItXoootio* Autkorlty*

kK* "Bogloaol BIroator* aaoa® Dm BogloaoX Dirootor of Dm for
laXaaotioa Autkority for tk® rogioa wklek toatoia® tk® roXooakioa c*a~
k®r la wMea tk® particuler «ppXlaoat or porooa ko wkoa a X®or® ko«
iotutd rosi&t* or r«sidod ot kk® tla® «ypXieotioa «oa aoda*

o* Dlroator* aooa» tk® Brojaot Blreator of tk® for ka-
Xoo&tioa Autfeority for tk® roXoootlo® ooakor 1A «kiak tk® portlcuXar
«ppliaont or portoa ko trkoa o Xooro ko« kooa I®ru®d rooidos or rooldod
ok tk® lis® oppXieotloa mm aoda*.

a* *&®Xoaotioa contor* a®ra® o rolooatioa ocoaatsaiky odatalotorod
ky kko for B®Xoa«tioa Aothority for oeeupaney Ky p®rooao oroaaotod frea
alXitary or®«®.

«* "B@XRaotloa ®rea* a®«at kk® «aklr® oroo# odaial«t®r®d ky Kk®

for BoXoootlo» Aatkerity, «arroua&iag a rtXoaatioa ooator*



f. “Applica»!» the «pplieast im. » I ff# ea& iwijr mm-~
her €FMe TUSJJr ehe «eek« to «e«ea”T hie oi the leave,
g- | *Ceat«r reeldeai* ae&ae * pereoa to ehe» a «hort ter» leere

er vor* group leere hae heem Iltemed mader the fai lHiii of thi* Pert*

Sm .TU WFMth« def.
the previelette ef 1 Me Part «hell heeese effeetlve «e October It

1943#

»M™ o1*  lastt*.

Applichilo»« fer leave« leoree« U 1 eetleee provided fer im thl*
-Port «hell he rete asi itemed ee the preeerlbed ferae wheeever emoh
ferme- are 1«n«d hr the $lre«ter *Ad distributed to _the appreprlete|E

effle** / A

uta

director hj
her Iteleeetlett Authority



